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This guide contains a summary of the benefits offered by your employer. If there is a conflict between the terms of this outline of 
benefits and the actual contracts, the terms of the contracts will prevail. For a more detailed explanation of benefits you may 

contact your Account Manager or First Financial Administrators at 1-800-523-8422 or visit https://benefits.ffga.com 

Important items to KNOw this Year
Changes in Medical, Flexible Spending Accounts (FSA) and Health Savings Account 
(HSA) contributions are deducted from payroll and are effective September 1, 2018.

 Changes made to Supplemental Insurance Benefits are deducted from payroll in 
September and coverage is effective October 1, 2018.
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Employee Benefits center 
your guide to your benefits!

We’ve created a custom site just for you! Find detailed information about current and upcoming benefits, 
voluntary product offerings and employer programs, Section 125 & Flex Information, important contact 
numbers and links, and downloadable forms and brochures. 

http://www.benefits.ffga.com/barbershillisd 
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How to Enroll 
Your First Financial Account Manager will be on site to assist you in enrolling in your benefits. You also 
have the option to enroll online 24/7 through FFenroll during your enrollment period. 

To prepare for your enrollment and view your elected benefits, visit the Employee Benefits Center at 
http://www.benefits.ffga.com/barbershillisd.  Once you have reviewed available benefits for the 
upcoming plan year, visit FFenroll, https://ffga.benselect.com/enroll, to review currently enrolled 
benefits and dependent information.

ON SITE ENROLLMENT
What to have ready for your enrollment:
• Social Security Numbers for all dependents
• Any Status/Life Event or address changes
• Questions about available benefits

ONLINE ENROLLMENT
To enroll online, log in to FFenroll https://ffga.benselect.com/enroll.
For detailed information on how to enroll, visit the "how to enroll" tab on your Employee Benefits Center 

Login and PIN
Your login is your social security number (no dashes) and your PIN is the last four digits of your social 
security number and the last two digits of your birth year (031170)
Once you log in you will arrive at the Welcome Screen. Click “Next”, then:

• Verify your personal information
• Verify all dependent information (SSN/Date of Birth) **Very Important**
• View employment information

USEFUL INFORMATION TO KNOW
• Write your PIN number down
• Contact First Financial 855-523-8422 with any technical questions
• No changes will be permitted until annual enrollment, unless you have an IRS S125 qualified event- 

for examples of qualified events please see page 5. 

DON'T FORGET TO ENROLL 
IN YOUR BENEFITS EVERY 

YEAR!
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irs Flexible Spending Accounts 

irs Medical FSA
FSA Plan Year is: september 1, 2018 to august 31, 2019
FSA MAX: The maximum you can set aside each year is $2,650 

IRS Medical Flexible Spending Accounts (FSA) allow you to set aside pre-tax payroll deductions each 
paycheck to pay for out of pocket medical, dental and vision expenses for you and your family.  The FSA 
is pre-funded and can be used for co-payments, deductibles, some prescription drugs, and other 
eligible health care costs not covered by your insurance.  Visit www.ffga.com/fsaextras for more 
information on what is considered an eligible expense.  
During open enrollment you will elect the amount you think you will need during the year. This amount 
is deducted in equal amounts from each paycheck. Your full annual election will be available to you at 
the beginning of the plan year. 

Please note:  If you don't use it, you will lose it!  You MUST re-enroll every year, even if the amount is the 
same as last year.

IRS DEPENDENT CARE FSA
With an IRS Dependent Care Flexible Spending Account (FSA), you can set aside part of your pay on a 
pre-tax basis to pay for eligible dependent care expenses, such as: 
• Day Care Centers
• Before/After School Care
• Mothers-Day-Out Program
• Nursery Schools
• Babysitters
• Nanny
• Au Pair
• Day Camps

This account allows you to pay for day care expenses for your qualifying dependent/child 
with pre-tax dollars while you (and your spouse) are working, seeking employment, and/or 
attending school as a full time student (for at least five months of the year). 

Eligible dependents must be claimed as an exemption on your tax return. For full plan details, 
view the FSA Booklet available on the Reference Center. 

You may allocate up to $5,000 per tax year for 
reimbursement of dependent day care services. 

 ($2,500 if you are married and file a separate tax return). 

HEALTH SAVINGS ACCOUNTS
What is a Health Savings Account (HSA)?
HSAs were created to help control healthcare costs. They provide a 
savings vehicle that allows you to set aside money to pay for higher 
deductibles associated with lower monthly premium High 
Deductible Health Plans (HDHP). The money you save in monthly 
insurance premiums may be for eligible medical expenses you incur 
in the future. Your HSA balance rolls over from year-to-year earning 
interest along the way. The account is portable. Upon retirement or 
separation of service, you take the HSA with you because it’s your 
money and your account.

Key Advantages of an HSA

» No end-of-year forfeiture of funds
» Portable account
» Provides an excellent savings vehicle for healthcare 

expenses
» No monthly account fees
» Free statements when you opt in for electronic
» The money you put in to the account is deducted 

from your paycheck before taxes are calculated
» The interest and earnings you make on the account 

grow tax free
» Distributions for eligible medical expenses are tax 

free 

FACTS: »Money is not available up front
»You cannot have both Flex and HSA for Medical use. 

HSA Plan Year is: september 1, 2018 to august 31, 2019 
HSA MAX: The maximum you can set aside each year 

is $3,450 for self only and $6,850 for family
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 Section 125 Plan Information and rules 

A Section 125 Plan provides a tax-saving way to pay for eligible medical or dependent care expenses. 
The funds are automatically deducted from your paycheck on a pre-tax basis.  

Here’s How It Works
A Section 125 Plan reduces your taxes and increases your spendable income by allowing you to deduct 
the cost of eligible benefits from your earnings before tax. Plus, the plan is available to you at no cost, 
and you’re already eligible. All you have to do is enroll.  

Is It Right for Me? 
The savings you may experience with a Section 125 Plan are outlined below. By utilizing the Section 125 
Plan, you would have $70 more every month to apply toward insurance benefits or other needs. That’s a 
savings of $840 a year!  

which benefits are eligible?
Medical, Dental, Vision, Critical Illness, Cancer, Accident, Hospital Indemnity and Flexible Spending 
Accounts (FSA)

5



RESOURCES FOR FSA MANAGEMENT 

FLEXIBLE BENEFITS CARD 
The Flex Benefits Card is available to all employees that participate in an IRS Medical FSA and or an IRS  
Dependent Care FSA. The Flex Benefits Card gives you immediate access to your money at the point of 
purchase. Cards are available for participating employees, their spouse and eligible dependents that are 
at least 18 years old. 

FF FLEX MOBILE APP 
With the FF Flex Mobile App you can submit claims, view account balance & history, see claim status, view 
alerts, upload receipts and documentation and more! The FF Flex Mobile App is available for Apple® or 
AndroidTM devices on the App StoreSM or the Google Play StoreTM.  

Your Employer ID number is FFA986. You must have your Flex Benefits Card number to register your account 
on the FF Flex Mobile App. 

FSA STORE 
First Financial has partnered with the FSA Store to bring you an easy to use online store to better 
understand and manage your FSA. Visit http://www.ffga.com/fsaextras for more details & special deals!  

• Shop at FSA Store for eligible items from bandages to wheel chairs and thousands of other products
• Browse or search for eligible products and services using the FSA Eligibility List
• Visit the FSA Learning Center to help find answers to questions you may have about your FSA

The IRS requires validation of most transactions. You must submit receipts for validation of expenses when 
requested. If you fail to substantiate by providing a receipt to First Financial within 60 days of the purchase or 
date of service your card will be suspended until the necessary receipt or explanation of benefits from your 
insurance provider is received.
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Visit http://benefits.ffga.com/barbershillisd for rates and benefit information 

 

Medical- TRS Active Care
Aetna is the plan administrator for the TRS-Active Care plans.  First Financial Group of America enrolls this 
product for your district, however, any product questions or concerns need to be directed to Aetna or 
your district benefit administrator.   

Aetna offers: 
• A variety of plan and network options to suit your individual needs
• A Health Concierge available by phone for answers and guidance on care and benefits
• Online services and mobile apps for easy access to health information and tools, wherever you

travel

TRS/Active Care 1 HD Employee Rate 
(Monthly) District Contribution TRS Total 

Employee Only $117.00 $250.00 $367.00 
Employee + Child(ren) $451.00 $250.00 $701.00 
Employee + Spouse $785.00 $250.00 $1,035.00 
Employee + Family $1,124.00 $250.00 $1,374.00 

TRS/Active Care Select Employee Rate 
(Monthly) District Contribution TRS Total 

Employee Only $290.00 $250.00 $540.00 
Employee + Child(ren) $626.00 $250.00 $876.00 
Employee + Spouse $1,077.00 $250.00 $1,327.00 
Employee + Family $1,418.00 $250.00 $1,668.00 
The Select Plan offers utilization of the Memorial Hermann Network, open access or 
Kelsey/Select  based on your residence zip code.  You will not be able to change 
networks until the next plan year. 

TRS/Active Care 2 Employee Rate 
(Monthly) District Contribution TRS Total 

Employee Only $532.00 $250.00 $782.00 
Employee + Child(ren) $913.00 $250.00 $1,163.00 
Employee + Spouse $1,605.00 $250.00 $1,855.00 
Employee + Family $1,944.00 $250.00 $2,194.00 

To get the best view of Aetna resources and plan information, visit www.trsactivecareaetna.com.  Please learn 
about your Aetna medical plan and take advantage of all it offers for your health and well-being.  

Benefits at a Glance

IMPORTANT:  The TRS Active Care 2 plan will be closed to any new enrollments.  Only 
those employees currently in the plan will get to keep it.  Once Active Care 2 has 

been dropped the plan cannot be re-elected.



Merp waiver of medical insurance
The MERP Plan is for BHISD employees who waive district medical insurance. The selection form for this 
benefit will be completed online through the benefit enrollment program FFenroll. The reimbursement 
amount is $1,200 and there are three options:  

Option 1: Medical Expense Reimbursement (Flexible Spending Account)- You must select an FSA during the 
enrollment process and elect a minimum of $1,200.  You may elect a larger amount on your FSA (up to a 
total of $2,650). The district will reimburse you $1,200 for this option at $50 per pay period.  This option is 
pre-tax.

Option 2: One-Time Pay- Payment for the one-time pay option will be made in the last month of the plan 
year.  This option is post-tax.

Option 3: $50 Per Pay Period- You will receive an additional $50 each pay period.  This option is post-tax.

Dental – Ameritas
Visiting the dentist can help you and your family keep a great smile as well as maintaining good health. Oral 
care can be a significant financial expense. These plans are designed to help you keep your teeth in the best 
shape possible and help cover the costs.   Ameritas provides Barbers Hill ISD employees with 2 dental plans 
to choose from, a PPO Low Plan (Mac plan) and a PPO High plan. 

Low Plan (Mac Plan)

• Participants are highly encouraged to
stay in the dental network to receive the
maximum benefit.  IF you go out-of-
network with this plan, this plan will not
work well for you.

• Annual Maximum $750
• Orthodontics are not Covered
• Exams, Cleanings, X-rays, Fluoride

100% after $5 co pay
•

•

Sealants, Fillings, Anesthesia are 
covered at 80%

Space Maintainers, Root Canals, 
Periodontics, Oral Surgery, Crowns, 
Bridges, Dentures, and Implants are 
covered at 50%

PPO PLAN - LOW PLAN (MAC PLAN) 
Semi-Monthly Rates 

Coverage Tier Premium 
Employee Only $10.94 
Employee + Spouse $21.58 
Employee + Child(ren) $25.44 
Employee + Family $36.06 

• Staying in network can  decrease out of
pocket expenses when using the dental
plan.

• Annual Maximum $1,000
• Orthodontics are covered for children,

up to age 19 - $1,000 lifetime max per
person

• Exams, Cleanings, X-rays, Fluoride, and
Sealants are covered at 100% and not
subject to the deductible

• Space Maintainers, Fillings, Root Canals,
Periodontics, Endodontics, Oral Surgery
and Anesthesia are covered at 80%

• Crowns, Bridges, Dentures, Implants
covered at 50%

PPO PLAN-HIGH PLAN 
Semi-Monthly Rates 

Coverage Tier Premium 
Employee Only $21.36 
Employee + Spouse $35.64 
Employee + Child(ren) $36.82 
Employee + Family $53.54 

High Plan

All services are based on a schedule and are covered up to annual 
maximum on each plan.  There is an annual deductible of $50 per 
individual and $150 per family.  
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Vision – Superior Vision
Vision insurance is a way to help cover expenses incurred for eye care services from eye care professionals 
such as optometrists and ophthalmologists. Regular eye exams can offer more than just measuring your eye 
sight!  They can identify serious eye diseases early, allowing time for treatment.  Most people don't realize 
that eye exams can also reveal the early signs of serious illnesses like diabetes, heart disease and high blood 
pressure.  Highlights include: 

•
•

$10 co-pay for annual eye exam on both plans
$25 co-pay for eyeglasses or contacts; Frame 
allowance every 24 months on the Low Plan

• $10 co-pay for eyeglasses or contacts. Frame 
allowance every 12 months on the High Plan 

• $150 frame allowance or $175 contact lens
allowance in either plan 

Hospital indemnity insurance – metlife
How will you prepare for out-of-pocket expenses from hospital and doctor bills?  Most insurance will only 
cover a portion of your overall medical expenses.  The hospital indemnity plan is designed to help cover your 
out-of-pocket expenses due to an inpatient hospital stay, doctor’s visit, outpatient procedure, or ER visit.  The 
plan assists with deductibles and expenses not covered by your major medical plan.  Benefits are paid 
directly to you so you can use the funds to pay for your needs at your discretion.  Coverage is available for 
spouses and eligible children.   Additional information is available in the Employee Benefits Center at http://
benefits.ffga.com/barbershillisd 

• Illness confinement has a 12-month pre-existing condition
• Normal Pregnancy is not covered under this plan, but complications from pregnancy are

covered under illness for this plan
• The plan is portable

Superior Vision Plan 
Semi-Monthly Rates 

Coverage Tier Low Plan       High Plan 
Employee Only $3.90
Employee + Spouse $6.64 
Employee + Child(ren) $7.02 
Employee + Family $10.54 

$5.70
$9.73
$10.27
$15.11

Hospital Indemnity 
Semi-Monthly Rates 

Coverage Tier Low Plan       High Plan 
Employee Only $6.41
Employee + Spouse $10.59 
Employee + Child(ren) $10.59 
Employee + Family $15.40

$12.82
$21.19
$21.19
$30.80

Benefit High PlanLow Plan 

Admission in hospital

Confinement in hospital

Admission to ICU

Confinement in ICU

Inpatient rehab unit

Health screening benefit

Lodging benefit provided for a companion 
accompanying a covered insured while 
hospitalized

$500

$100 per day

$1,000

$200 per day

$100 per day

$50 per year

$100 a day; up to 
30 days

$1,000

$200 per day

$2,000

$400 per day

$200 per day

$100 per year

$200 a day; up to 
30 days
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Disability – The Standard
Disability insurance pays a cash benefit and is designed to help protect you if you can’t work due to a covered 
injury or sickness. It pays a monthly benefit amount based on a percentage of your gross income, so you may 
continue to pay for everyday living expenses. 

HOW THE PLAN WORKS 
Disability insurance pays a cash benefit and is designed to help protect you if you can’t work due to any 
covered accident, injury or illness, as well as childbirth.  Disability benefits will be payable up to the benefit 
period stated in your policy. 

FEATURES 

• Based on your individual need, you can select from multiple elimination periods- 7 days, 14 days, 30
days, 60 days, 90 days and 180 days

• Your monthly benefit will pay you in $100 increments; up to 662/3% of your salary or maximum of
$8,000/month

• Disability insurance will pay you as long as you are medically disabled-up to the age of 65
• If you select an elimination period of 30 days or less, your waiting period is waived upon in-patient

hospital admittance of 24 hours or more
• Pre-existing conditions will not be covered until after 12 months of continuous coverage

CANCER INSURANCE - Allstate 
If cancer touches someone in your family, this plan may help ease the impact on your finances. Benefit 
payments are made directly to you, allowing you to pay for expenses like copayments, hospital stays, and 
house and car payments.  Highlights include: 

• Benefits are paid directly to you
• Coverage can be for you or your entire family
• Pays you based upon a schedule of 25 benefits; some of the key benefits include:

~Pays up to $10,000 annually for chemotherapy, radiation, and immunology
~Pays up to $10,000 annually for blood, plasma, and platelets
~Pays up to $5,000 annually for new and experimental treatment

• Both HIGH and LOW plans pay you $5,000 upon initial cancer diagnosis
• The HIGH plan includes an Intensive Care Unit (ICU) rider that will pay $600 daily, up to 90 days, if you

are confined to the ICU for ANY reason
• ICU rider will also pay for ambulance cost, air or land, if you are in ICU for 24 hours or more
• Existing employees and their eligible dependents, applying for this coverage for the first time or those

changing current coverage, will be subject to Evidence of Insurability and subject to health and
underwriting guidelines of Allstate for approval/decline process

• New hires within 31 days of Date of Hire and their eligible dependents, who enroll in the cancer plan
are guaranteed to be accepted without regard to prior cancer history.  Certain pre-existing condition
limitations apply for one year.

Allstate Cancer Plan – Semi-Monthly Rates 
Plan Options Employee Family 

$13.02 $21.98 Cancer Plan with Initial Diagnosis Rider 
Cancer Plan with Initial Diagnosis and 
Intensive Care Unit (ICU) Rider 

$14.64 $25.28
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• Low and High plans available to meet your needs
• Plan pays lump-sum benefit amount of $15,000 (Low Plan) or $30,000 (High Plan)
• Wellness benefit pays you $50 (Low Plan) or $100 (High Plan) for annual health screening test
• Plan will pay up to 300% of the benefit for each person on the plan
• Pre-existing conditions will not be covered for six months, except for heart attack or stroke
• Guaranteed Issue for all employees
• Recurrence Benefit can apply

Covered Illnesses 
• Heart Attack
• Stroke
• Major Organ Transplant
• Alzheimer’s Disease
• Cancer
• Kidney Failure
• Skin Cancer – Partial Benefit
• Coronary Artery By-Pass
• 22 Other Listed Conditions – Partial Benefit

Critical Illness Insurance - MetLife 
If you experience an event such as a heart attack or stroke, Critical Illness Insurance may help. It pays a 
lump sum amount to help with expenses that may not be covered by major medical insurance – house 
payments, everyday expenses, lost income, and more.  
Highlights include:

Accident Insurance -MetLIFE 
This plan is designed to help you cope with the costs associated with unexpected accidents.  Despite having 
health insurance, out-of-pocket costs may add up quickly when you factor in expenses like co-payments and 
deductibles.  
Highlights of the plan include:

 Accident Insurance
Semi-Monthly Rates 

Coverage Tier Low Plan     High Plan 
Employee Only $3.60
Employee + Spouse $5.58 
Employee + Child(ren) $6.50
Employee + Family $8.66

$6.82

$10.57

$12.30

$16.39
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• Guaranteed Issue for All Employees
• High and Low plan to fit your budget and needs
• High plan benefits pay an additional 50% more
• Coverage includes- but is not limited to - fractured

bones, third degree burns, concussions, broken teeth,
emergency room treatment, ambulance, and hospital
confinement

• Coverage available for employee, spouse and children
for accidents both on and off the job



Group Term Life – SunLife
Although no dollar amount can ever be placed on the value of your life, this insurance plan can provide 
stability and protection to your loved ones after you are gone.  This is term insurance, available as long as 
you are employed by the district.  Coverage is available for spouse and child(ren) ONLY if you have Sun Life 
coverage for yourself.  Guarantee issue is available for new employees, but if they enroll after the first 31 
days of their employment, they will be subject to insurability and must complete a health questionnaire 
prior to coverage being issued. 

Please see a Benefits Advisor or review the plan summary in the Employee Benefits Center at http://benefits.ffga.com/barbershillisd for 
additional information.
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Existing Employee Highlights 
Highlights 

• Basic Life and AD&D for $10,000 (must elect this to
apply for the Voluntary Employee coverage)

• Employee  Coverage is increments of $10,000, up
to $30,000

• Spouse coverage is $5,000
• Child(ren) coverage is $1,000 - age six months to

age 26

New Hire (within 31 days of hire) -Guaranteed Issue

• Guaranteed issue up to $10,000
• Basic Life and AD&D for $10,000 (must elect this to

apply for the Voluntary Employee coverage)
• Employee Coverage is increments of $10,000, up to

$30,000
• Spouse coverage is $5,000
• Child(ren) coverage is $1,000 - age six months to

age 26

Individual Life Insurance -TEXAS LIFE 
Ensuring your family is financially covered in the event of a loss is an important way of showing them you 
care about their needs. Life Insurance can help. Portable, Individual Life Insurance policies may help your 
family in the event of your death. The application process is simple. You only have to answer three health 
questions, and there are no medical exams required.  Additionally, you may apply for coverage for your 
spouse, minor children, and grandchildren with or without obtaining your own policy.   

HIGHLIGHTS 
• Portable – you can take it with you when you leave the district
• Coverage to age 121

• Coverage for child(ren) & grandchild(ren) up to $50,000

• Employees age 49 and under : eligible to receive up to $300,000 coverage; Express Issue
• Employees age 50-65: eligible to receive up to $100,000 coverage; Express Issue
• Spousal express issue coverage up to $50,000; varies based on spouse age

• No scheduled rate increase

• Chronic Illness Rider- pays up to 92% policy value to help cover cost of long term care if you
cannot perform 2 of the 5 ADL (Assisted Daily Living) functions 



Roadside assistance - Fortegra 
This comprehensive plan can provide drivers great benefits such as roadside assistance, aid and support for 
legal traffic defense fees and many others.  Benefits include: 

• Fortegra is available to help 24/7/365
• Family Plan will cover you and all licensed drivers in your household
• Some of the benefits include:

 Request a tow
 Change a flat tire
 Get a jumpstart
 Stolen auto reward
 Deliver emergency car fluids
 Provide lockout service
 Traffic court defense

Fortegra Roadside Assistance Plan 
 Semi-Monthly Premium 

Employee $3.00 
Employee + Family $4.50 

ID Theft Protection – iLock360
Protect yourself and your family from the fastest growing crime in the US:  Identity Theft.  A low monthly cost 
provides protection by scouring the dark web for any compromised accounts and restores your identity with 
24/7/365 support.  This protection saves you money and time by relying on a service to handle all the details 
involved when your identity is stolen.  Highlights include: 

• All employees eligible for Identity Theft
Protection coverage

• Monitors your identity 24/7/365
• Personal email address required to sign

up for this program
• Plan can protect individual or family

iLock360– Semi-Monthly Rates
Monthly Rates Coverage Tier Plus Premium 

Employee Only $4.00 $7.50 
Employee + Spouse $7.50 $11.00 
Employee + Children $6.50 $10.00 
Employee + Family $10.00 $13.50 

Legal – LegalEase
Pre-paid legal provides access to a variety of legal services for you and your family at an affordable monthly 
cost.  These services include, but are not limited to, advice on unlimited issues, attorney letters or calls made 
on your behalf, and contract and document review.  Simply call an 800 number to access legal counsel and 
advice from qualified lawyers.  This product provides peace of mind in today’s litigious environment.  
Highlights include: 

• Plan covers many legal services including, but not limited to, Family Law, Estate Law, Civil Lawsuits,
Vehicle Law, Real Estate Law, Law for Money Matters and Law for Elder Care issues

• The plan can provide security for you and your family, with benefits of the preparation of Living Trusts,
Living Wills, Powers of Attorney and Will and Codicils

• Plan includes preparation and review of Affidavits, Deeds, Demand Letters, Document Reviews, Elder
Law Matters, Mortgages and Promissory Notes

• Other benefits of the plan are Adoption and Legitimization, Guardianship, Name Change, Prenuptial
Agreement, protection from Domestic Violence, Juvenile Court of Defense, Debt Collection defense
and Tax Audit Representation

• Identity Theft Recovery is included with attorney consultations

LegalGUARD Legal Plan – Semi-Monthly Premium 
Employee + Family $12.08 
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RETIREMENT OPTIONS 
TCG Group Holdings offers a variety of options to help supplement your future income and help achieve your 
financial goals 

Which One Is Right for Me? 

403(b) 

A 403(b) is a retirement savings plan generally offered by public schools and other tax-exempt organizations 
that allows employees to make contributions on a pretax basis. Most plans allow you to start, stop, increase or 
decrease contributions at any time. TRS/TCG determines the investment providers and employees must open 
an account with one of the approved providers to contribute.  In 2018, you can contribute 100% of your 
includable compensation up to $18,500, whichever is less. If you are age 50 or older, you can contribute up 
to an additional $6,000 for a total of $24,500 for the year. 

TCG Group Holdings is the plan administrator; you can elect salary deductions at www.tcgservices.com. You 
will need to log in, select your employer, and register using the plan password. Your initial password to enroll 
on-line is barbe403 (case sensitive) or for a Roth 403(b) the password is bar403xR (case sensitive). Follow 
through the steps to choose company and salary deduction. You must then contact the company to set up an 
account.

All investing involves risk.  Past performance is not a guarantee of future returns.

457(b) 
The 457 plan is a district-sponsored voluntary retirement savings plan that allows an employee to save money 
for retirement on a tax-deferred basis. Your district has chosen to offer the JEM Resource Partners (JEM) 457 
Plan which has low-cost investment options. The JEM 457 Plan has investment options that do not contain any 
surrender charges or penalties upon distribution. The plan contains most of the same features of the 403(b) 
plan, but is different in one unique way. Distributions from the 457 Deferred Compensation Plan are not 
subject to the 10% excise tax for early withdrawal. In 2018, you can contribute 100% of your includable 
compensation up to $18,500, whichever is less. If you are age 50 or older, you can contribute up to an 
additional $6,000 for a total of $24,500. See a Benefits Advisor for more information, or call TCG Benefits, 
LLC at 800.943.9179, or log onto the website below to enroll in the TCG 457 Plan. 

Enroll at www.tcgservices.com.  Log in and select your employer, register using plan password as barbe457 
(case sensitive), and follow through the steps and information to enroll in your investment and salary 
deduction. 

All investing involves risk.  Past performance is not a guarantee of future returns.
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Benefit Vendor Phone Website 
Medical TRS ActiveCare 800-222-9205 www.trsactivecareaetna.com 

FFGA 866-853-3531 flex@ffga.com 

Critical Illness MetLife 800-438-6388 www.metlife.com/criticalillness 

Cancer Allstate 800-521-3535 www.allstateatwork.com/
mybenefits

Dental  Ameritas 800-487-5553
www.ameritas.com

Dental Network is "Classic" 

Vision Superior Vision 800-507-3800 www.superiorvision.com 

Educator Disability The Standard 855-757-4717 www.standard.com 

Hospital Indemnity
Insurance 

MetLife 800-438-6388 www.metlife.com 

Identity Theft iLock360 855-287-8888 www.ilock360.com 

Legal LegalEase 800-562-2929 www.legaleaseplan.com 

Group Life SunLife 800-247-6875 www.sunlife.com/us

Permanent Life Texas Life 

800-438-6388

www.texaslife.com 

Mark Johnston, ACCOUNT MANAGER
11811 NORTH FREEWAY, STE. 900, HOUSTON, TX 77060

OFFICE: 800-523-8422 | EMAIL: Mark.Johnston@FFGA.COM

IMPORTANT CONTACTS! 

Retirement Savings TCG Group Holdings 800-943-9179 www.tcgservices.com

Flexible Spending 
Account

Health Savings 
Account (HSA)

FFGA 866-853-3539 ffg-hsa@ffga.com 

Accident MetLife

800-283-9233

www.metlife.com/accident

Mail Order Prescriptions CVS/CareMark 800-222-9205 www.caremark.com/trsactivecare
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oPEN eNROLLMENT 
is 

july 1st - august 13th

iT'S Almost TIME TO ENROLL!

Enrollment Assistance
Elementary North 7:30 am - 4:30 pm

Existing Employees
 July 10th, 11th, 12th 
July 17th, 18th, 19th

August 6th
New Employees

 July 16th,  July 25th,  August 6th 
Spanish Speaking Enroller Available

 July 11th,  July 18th,  August 6th

How to Enroll On-line:
To enroll online, log in to FFenroll https://ffga.benselect.com/enroll. 
For detailed information on how to enroll, visit the how to enroll tab on 
your Employee Benefits Center: http://benefits.ffga.com/barbershillisd 
Login and PIN:
Your login is your social security number (no dashes) and your PIN is 
the last four digits of your social security number and the last two digits 
of your birth year (031170)
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